














































































































City of Tacoma - EEO Job Groups Defined

Managers — Executive

Classes in this job group possess broad policy making authority with major impact on a City-wide basis. Incumbents
typically manage departments or large divisions within a department which are multifaceted in nature with significant
impact on the citizens of the City. These classes often have influence over decisions outside of their program areas.

Management — General

-Classes in this job group manage programs or activities within a small division or a functional area. Classes in this job
group are distinguished from those in the “Senior Management” job group by the scope and nature of their responsibility.
Classes in this job group have very little influence over major policies affecting the City. Incumbents are primarily involved
with the management of a functional area or activity rather than the formulation of policy. However, they are often
consulted in the development of policy when the policy affects their area of responsibility. Many incumbents in these
classes are involved in providing support to senior and executive level managers, a department, or large division.

Professionals — Senior/Supervisory

Classes in this job group require high degrees of specialized and theoretical knowledge, skills and abilities which are
usually acquired through college training, work experience and/or other training which provides comparable knowledge,
skills and abilities. This job group is distinguished from the “General Professionals” job group by the level of knowledge,
skills and abilities required and additional responsibilities of incumbents. Incumbents typically have higher levels of
competency than that required of those in the “General Professional” job category. In addition, incumbents in these -
classes usually have responsibility for supervising, coordination, and or directing small units, projects or programs.



Managers — Executive

City of Tacoma - EEO Job Groups Defined

Classes in this job group possess broad policy making authority with major impact on a City-wide basis. Incumbents
typically manage departments or large divisions within a department which are multifaceted in nature with significant
impact on the citizens of the City. These classes often have influence over decisions outside of their program areas.

White/Not

Total: Female 17
Male 52

American | Asianor | Black/Not Not
Job Group E:nder Indian/ Pacific Hispanic Hispanic Specified/ Hispanic | No Entry ?’;’;?
y Alaskan Islander origin Other origin -
1 Maﬁagers - Executive Feméle 1 16 17
Male 1 2 5 43 1 52
1% 4% 7% 87% 1%
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City of Tacoma - EEO Job Groups Defined

Management — General

Classes in this job group manage programs or activities within a small division or a functional area. Classes in this job
group are distinguished from those in the “Senior Management” job group by the scope and nature of their responsibility.
Classes in this job group have very little influence over major policies affecting the City. Incumbents are primarily involved
with the management of a functional area or activity rather than the formulation of policy. However, they are often
consulted in the development of policy when the policy affects their area of responsibility. Many incumbents in these

classes are involved in providing support to senior and executive level managers, a department, or large division.

Gandar American Asian or | Black/Not : N?t WhitelN-ot o
Job Group Key Indian/ Pacific Hispanic | Hispanic | Specified/ Hispanic No Entry Total
Alaskan | Islander origin Other origin
2 Management - General | Female 3 4 45 1 53
Male 1 4 2 2 47 1 57
1% 6% 5% 2% 84% 2%

Total: Female 53
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Professionals — Senior/Supervisory

City of Tacoma - EEO Job Groups Defined

Classes in this job group require high degrees of specialized and theoretical knowledge, skills and abilities which are
usually acquired through college training, work experience and/or other training which provides comparable knowledge,
skills and abilities. This job group is distinguished from the “General Professionals” job group by the level of knowledge,

skills and abilities required and additional responsibilities of incumbents.
competency than that required of those in the “General Professional” job category.
classes usually have responsibility for supervising, coordination, and or directing small units, projects or programs.

Incumbents typically have higher levels of
In addition, incumbents in these

Gandar Ame_rican Asian or BlackINPt ' N?i.: W!'liteiN.ot Grand
Job Group Key Indian/ Pacific Hispanic | Hispanic | Specified/ | Hispanic | No Entry Total
Alaskan Islander origin Other origin
4 Professionals - Female 1 10 . 6 3 1 59 1 81
Senior/Supervisors Male 4 13 3 5 64 2 91
3% 5% 5% 1% 72% 1%

Total: Female 81
Male 91

13%
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EEO COMPLAINTS
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